


                                                                                                                
                                                                                             

Electronic Meeting Only 
September 1, 2020 

 
Public Notice is hereby given that this meeting will occur electronically without an anchor location in accordance 
with Utah Code 52-4-207(4), due to infectious disease COVID-19 Novel Coronavirus. The Council Chair has 
determined that conducting a meeting with an anchor location presents substantial risk to the health and safety of 
those who may be present at the anchor location because physical distancing measures may be difficult to 
maintain in the Murray City Council Chambers. (See attached Council Chair determination.)   
 
The public may view the meeting via the live stream at www.murraycitylive.com or 
https://www.facebook.com/Murraycityutah/ .  
 
Citizen comments or public hearing comments may be submitted by sending an email in advance or during the 
meeting to city.council@murray.utah.gov . Comments are limited to less than three minutes, include your name 
and contact information, and they will be read into the record.  
           
        
Meeting Agenda 

 
5:45 p.m.  Committee of the Whole       
Rosalba Dominguez conducting. 
 
Approval of Minutes 
 Committee of the Whole – July 7, 2020 
 Committee of the Whole – July 21, 2020 
 
Discussion Items 

1. Murray Parkway Golf Course Fees – Kim Sorensen (10 minutes)  
2. Diversity and Inclusion Advisory Committee – Kat Martinez (15 minutes) 

 
Announcements 
Adjournment 
 
Break 
 
6:30 p.m.  Council Meeting  
 Rosalba Dominguez conducting.   
 
Opening Ceremonies 
 Call to Order 

Pledge of Allegiance 
 
 
 

Murray City Municipal Council 
Notice of Meeting 

Murray City Center                                                                                         
5025 South State Street, Murray, Utah 84107

   

http://www.murraycitylive.com/
https://www.facebook.com/Murraycityutah/
mailto:city.council@murray.utah.gov


Murray City Council Agenda 
September 1, 2020  2 
 
Special Recognition 

1. Presentation of Certificate of Achievement for Excellence in Financial Reporting (CAFR) 
to Brenda Moore. Mayor Camp presenting.  

2. 2020 Jim and Jean Hendrickson Beautification Awards. Matt Erkelens presenting with 
Dr. Janice Evans, Darin Bird, Geneal Nelson, Judith Payne, and Jim Hendrickson of the 
Shade Tree and Beautification Committee.  
 

Citizen Comments 
Email to city.council@murray.utah.gov . Comments are limited to less than 3 minutes, 
include your name and contact information, and they will be read into the record. * 

 
Public Hearing    

Staff and sponsor presentations, and public comment prior to Council action on the 
following matters. * 

     
1. Consider an ordinance amending the City’s Fiscal Year 2020-2021 Budget. Brenda Moore 

presenting.  
 
Mayor’s Report and Questions 
 
Adjournment 

NOTICE 
 

Supporting materials are available for inspection on the Murray City website at www.murray.utah.gov. 
  
On Friday, August 28, 2020, at 11:00 a.m., a copy of the foregoing notice was posted in conspicuous 
view in the front foyer of the Murray City Center, Murray, Utah. Copies of this notice were provided for 
the news media in the Office of the City Recorder. A copy of this notice was posted on Murray City’s 
internet website www.murray.utah.gov. and the state noticing website at http://pmn.utah.gov .     
  
                                                      

       
                     Janet M. Lopez 
       Council Executive Director 
       Murray City Municipal Council 

mailto:city.council@murray.utah.gov
http://www.murray.utah.gov/
http://www.murray.utah.gov./
http://pmn.utah.gov/


M U R R A Y   C I T Y   C O R P O R A T I O N 
C I T Y   C O U N C I L 

  Kat Martinez, District 1 Diane Turner, District 4 
  
  Dale M. Cox, District 2 Brett A. Hales, District 5 
 
  Rosalba Dominguez, District 3 Janet M. Lopez  
   Council Executive Director 
 
 

Murray City Center  5025 S State Street,  Suite 112     Murray, Utah  84107       801-264-2622 

 
 

Murray City Council Chair Statement 
Open and Public Meeting Act  
Utah State Code 52-4-207(4) 

September 1, 2020 
 

In accordance with, Utah Code 52-4-207(4), due to infectious disease COVID-19 Novel 
Coronavirus, I have determined that meeting in an anchor location presents substantial risk to 
the health and safety of those who may be present at the anchor location because physical 
distancing measures may be difficult to maintain in the Murray City Council Chambers. 

Federal, state and local leaders have all acknowledged the global pandemic. Salt Lake County 
Public Health Order 2020-13 dated August 19, 2020, recognizes that COVID-19 is a contagion 
that spreads from person to person and poses a continuing and immediate threat to the public 
health of Salt Lake County residents.  

It is my intent to safeguard the lives of Murray residents, business owners, employees and 
elected officials by meeting remotely through electronic means without an anchor location.  

The public may view the meeting via the live stream at www.murraycitylive.com or 
https://www.facebook.com/Murraycityutah/ .  

Citizen comments or public hearing comments may be submitted by sending an email in 
advance or during the meeting to city.council@murray.utah.gov . Comments are limited to less 
than three minutes, include your name and contact information, and they will be read into the 
record.  

     

Rosalba Dominguez 
Murray City Council Chair 
 

 

http://www.murraycitylive.com/
https://www.facebook.com/Murraycityutah/
mailto:city.council@murray.utah.gov






































































  Council Action Request 

Department 
Director 

Phone # 

Presenters 

Required Time for 
Presentation 

Is This Time 
Sensitive 

Mayor’s Approval 

Date 

Purpose of Proposal 

Action Requested 

Attachments 

Budget Impact 

Description of this Item

Meeting Date: 



Diversity and Inclusion Advisory Committee 
 
Discrimination:  
The unjust or prejudicial treatment of someone based on age, disability, sexual orientation, 
status as a parent, religion, nationality, pregnancy, race, color, or gender. 
 
Equality: 
Treating everyone the same. Social equality is the belief that all people should be given equal 
opportunity to take advantage of aspects of society, such as jobs or membership in clubs, and 
no person should have an advantage over another. 
 
Equity: 
Providing equal access through sometimes unequal services by removing barriers and providing 
accommodations.  
 
The primary focus of the Diversity and Inclusion Advisory Committee is to move the City from 
one of equality to one of equity. 
 
In order to move forward we must acknowledge the reason such a committee and its work are 
essential. 
 
The following timeline is a basic outline of the journey of civil rights in America and Utah since 
the incorporation of Murray as a city.  
 
A History of Exclusion’s Slow Shift Through Legally Mandated Inclusion  
 
1903 Murray City Incorporated  
 
1920 19th Amendment Passed - granting white women the right to vote. 
 
1954 Brown v. Board of Education of Topeka, Kansas - Ends “separate but equal”  
and implements anti-segregation provisions.  
 
1962 Bailey v. Patterson - segregation of transportation facilities deemed unconstitutional  
 
1965 Voting Rights Act - prohibits the denial or restriction of the right to vote 
 
1967 Loving v. Virginia - forbids laws that prohibit inter-racial marriage  
 
1990 Americans with Disabilities Act - protects persons with disabilities from discrimintation 
 
2010 Don’t Ask Don’t Tell Repeal Act - allows openly gay, lesbian and bisexual Americans to 
serve without discrimination 
 
2013 Kitchen v Herbert - makes same-sex marraige legal in the state of Utah 
 
This timeline demonstrates how recently members of our community have been systemically 
and legally discriminated against. Years of injustice and violence don’t disappear when a 
Supreme Court ruling is handed down. Years of trauma and learned protective behaviors 



persevere even after legal protections are in place. A history of estrangement and fear cannot 
be overcome by enacting passive equality. It requires deliberate, consistent, and enthusiastic 
inclusion at the local level.  
 
Tasks of the Committee 
 
The Diversity and Inclusion Advisory Committee will serve to create the structure and focus for 
this deliberate, consistent, and enthusiastic inclusion by: 
 
Outreach: Identify marginalized communities in the city and invite them to participate in the 
process.  
 
 
Survey: Ask questions regarding ease of access of city services and feelings of safety and 
inclusion at city sponsored events. 
 
Building Bridges: Cultivate relationships, listen and learn. 
 
Making Recommendations: The committee will make recommendations to the city from the 
communities surveyed. 
 
Remove Barriers: Implement changes to make services more accessible and events more 
inclusive. 
 
Adapt Practices and Protocols: With the information learned from the recommendations to the 
city, update practices and protocols within the city. 
 
Continuously and Enthusiastically Reach Out to Marginalized Communities: Outreach must be 
regular and genuine. This is accomplished by including and integrating members from various 
communities into the committee.  
 
Reviewing and Measuring Outcomes: Changes implemented compared to recommendations 
made shall be assessed. The community shall be given a follow up survey to assess access to 
services and feelings of inclusion and safety at community events. The follow up survey shall be 
conducted annually after the initial survey to measure results.  
 
Long Term 
Ideally this would be a short term (3-5 years) committee. If the committee is successful in 
gathering information and making recommendations, and the city is able and willing to make the 
changes to create more equitable services and events, then the committee will see an end to 
the necessity of their work. But, there is no way to know now if that will be the case, or to 
foresee what new challenges marginalized communities may face in the future.  
 
 



ORDINANCE NO. _____ 

 

 

 AN ORDINANCE ENACTING CHAPTER 2.72 OF THE  
 MURRAY CITY MUNICIPAL CODE RELATING TO THE  
 DIVERSITY AND INCLUSION ADVISORY BOARD 
 
 
 BE IT ENACTED BY THE MURRAY CITY MUNICIPAL COUNCIL: 
  
 Section 1.  Purpose.  The purpose of this ordinance is to enact chapter 2.72 of 
the Murray City Municipal Code relating to the Diversity and Inclusion Advisory Board. 
 

Section 2.  Enactment.  Chapter 2.72 of the Murray City Municipal Code shall be 
enacted to read as follows:   
 

CHAPTER 2.72 
DIVERSITY AND INCLUSION ADVISORY BOARD 

 

SECTION: 

2.72.010: Created; Composition; Appointment 
2.72.020: Mission; Powers And Duties 
2.72.030: Term; Removal; Vacancies 
2.72.040: Rules Of Procedure, Meetings 
2.72.050: No Compensation 
 

2.72.010: CREATED; COMPOSITION; APPOINTMENT: 
 
There is created and established the Diversity and Inclusion Advisory Board (“Board”). 
The Board shall be composed of nine (9) members, all of whom shall be appointed by 
the Mayor with the advice and consent of the City Council. Five (5) members shall be 
residents of the City. The remaining four (4) members shall be at large members and 
may either be City residents, owners of businesses within the City or individuals 
providing services to under-represented communities within the City.  
 
No Board member may participate in discussion of or vote on any matter before the 
Board if the discussion or vote is a "conflict of interest" as defined in chapter 2.47 of this 
title.  
 
2.72.020: MISSION; POWERS AND DUTIES: 
 
The mission of the Board is to promote mutual understanding and respect among all 
members of the City. The Board will work through education and outreach to encourage 

https://codelibrary.amlegal.com/codes/murrayut/latest/murray_ut/0-0-0-765#JD_2.34.010
https://codelibrary.amlegal.com/codes/murrayut/latest/murray_ut/0-0-0-767#JD_2.34.020
https://codelibrary.amlegal.com/codes/murrayut/latest/murray_ut/0-0-0-774#JD_2.34.030
https://codelibrary.amlegal.com/codes/murrayut/latest/murray_ut/0-0-0-777#JD_2.34.040
https://codelibrary.amlegal.com/codes/murrayut/latest/murray_ut/0-0-0-779#JD_2.34.050


inclusion and to discourage prejudice and discrimination against marginalized 
communities including any person, group, or any other status protected by law on 
account of race, creed, color, religion, national origin, ancestry, sex, or disability.  
 
It shall be the duty of the Board to act in an advisory capacity to the Mayor, City Council, 
and City staff regarding promotion of diversity and inclusion across City government.  
 
To carry out this purpose, the Board is empowered to complete, or cause to be 
completed, a survey that will be promoted intentionally among marginalized 
communities and that will assess community involvement, sense of belonging, feelings 
of the level of safety within Murray and the ease of navigating City services.  With the 
benefit of survey results, the Ad Hoc Committee shall review and make 
recommendations to the City with respect to the following:  
 
   A.   Communicating plans to City departments and to the other City boards thus 
maximizing City resources, efficiency, and building an environment working together to 
plan and sponsor events.  
 
B. Promoting public understanding of and support for diversity at all levels of 
government.  
 
C. Encouraging public and private cooperation to provide diverse opportunities in 
the City including initiating, sponsoring, and promoting involvement, activities, and 
contributions by the private sector for the expansion and awareness of cultural diversity 
within the City. 
 
D. Existing and proposed events and programming that would benefit the City and 
its diverse community members and that would encourage inclusion and accessibility. 
 
E. Creating an accessibility guide for City events, to assist Departments and other 
boards improve accessibility. 
 
F. Perform any other duties and functions consistent with the promotion of diversity 
promoting activities in the City as directed by the City.  
 
G. Publicize and disseminate news and information regarding cultural diversity 
activities within the City including working with the City’s communication staff members 
to promote events and activities in all news and social media. 
 
H. Holding public meetings in which diversity and inclusion within the City are 
discussed. 
 
I. Working with agencies and organizations within and outside of the City to assist 
the City with the implementation of events and programs designed to promote diversity 
and inclusion and to improve the community and the lives of the City’s residents. 



 
J. Providing a voice for marginalized communities to communicate issues important 
for them to the City, county and state officials.  
 
2.72.030: TERM; REMOVAL; VACANCIES: 
 
A.   The five (5) City resident members of the Board shall serve for a term of three (3) 
years and may be removed by the Mayor for any or no reason. The City resident 
members shall be appointed to overlapping three (3) year terms. Vacancies occurring 
through expiration of terms of appointment, death, disability, resignation or removal by 
the Mayor, if applicable, shall be filled by appointment of the Mayor with the advice and 
consent of the City Council. The five (5) members appointed as City residents shall not 
serve more than two (2) consecutive full terms. 
 
B.   The four (4) at large members of the Board shall be appointed for a term of two (2) 
years and may be removed by the Mayor for any or no reason. At large members shall 
not serve more than two (2) consecutive full terms. Vacancies of at large members 
occurring for any reason shall be filled by appointment of the Mayor with the advice and 
consent of the City Council.  
 
2.72.040: RULES OF PROCEDURE, MEETINGS: 
 
The Board shall formulate its own rules for selection of a chair, the time, place and 
manner of calling of meetings, and other procedural matters; provided, that there shall 
be at least one meeting quarterly.  
 
2.72.050: NO COMPENSATION: 
 
No member of the Board shall receive any compensation for service on the Board.  
 

Section 3.  Effective date.  This Ordinance shall take effect upon first publication.   

 
 PASSED, APPROVED AND ADOPTED by the Murray City Municipal Council on 
this ____ day of _______________, 2020. 
 
      MURRAY CITY MUNICIPAL COUNCIL 
 
 
 
      ________________________________ 
      Rosalba Dominguez, Chair 
 
ATTEST: 
 
 
 



________________________________ 
Jennifer Kennedy, City Recorder 
 
MAYOR’S ACTION: Approved 
 
 DATED this ____ day of ________________, 2020. 
 
 
      
          _________  

     D. Blair Camp, Mayor 
ATTEST: 
 
 
_________________________________ 
Jennifer Kennedy, City Recorder 
 
 
 
 
 

CERTIFICATE OF PUBLICATION 
 
 I hereby certify that this Ordinance, or a summary hereof, was published  
 
according to law on the ___ day of ________________, 2020. 
 
 
   
  _______________ 
Jennifer Kennedy, City Recorder 
 



RESOLUTION NO. ____ 
 

A RESOLUTION ESTABLISHING THE DIVERSITY AND 
                         INCLUSION AN AD HOC ADVISORY COMMITTEE 
  
 
 WHEREAS, the City Council wants to establish the Diversity and Inclusion Ad 
Hoc Advisory Committee (“Committee”) to research and examine the relationship 
between the community at large and marginalized and underrepresented communities 
within the context of City policies, practices and programming in order to provide 
feedback that will help foster mutual understanding and respect among all members of 
the City; and  
 
 WHEREAS, the Committee will work through to encourage inclusion and to 
discourage prejudice and discrimination against marginalized communities including 
any person, group, or any other status protected by law on account of race, creed, 
color, religion, national origin, ancestry, sex, or disability; and 
 
 WHEREAS, the need for the creation of the Ad Hoc Committee stems from the 
changing demographics of the City; as the City continues to grow and change, the City 
Council finds it necessary to research and examine current City practices and policies 
related to diversity and inclusion across City government and the impacts of these 
practices and policies on marginalized communities.  
 
 NOW, THEREFORE, BE IT RESOLVED, by the Murray City Municipal Council 
as follows: 
 
 1. The Diversity and Inclusion Ad Hoc Advisory Committee is hereby 
established.   
 
 2.   It hereby approves the Diversity and Inclusion Ad Hoc Advisory 
Committee Governance Charter, attached hereto.   

 3. The Diversity and Inclusion Ad Hoc Advisory Committee is in the best 
interest of the City.  
 
 4. This Resolution shall take effect immediately upon passage. 
 
PASSED AND ADOPTED this ____ day of ___________, 2020. 
        
      MURRAY CITY MUNICIPAL COUNCIL 
          
 
 

       ___________________________________   
      Rosalba Dominguez, Chair 
 



 
DIVERSITY AND INCLUSION  

AD HOC ADVISORY COMMITTEE 
Governance Charter 

 
 I. Name  
 
The name of the committee shall be the “Diversity and Inclusion Ad Hoc Advisory Committee” 
(hereinafter, the “Ad Hoc Committee”).  
 
II. Background and Purpose  
 
The City Council wants to establish the Ad Hoc Committee to research and examine the 
relationship between the community at large and marginalized and underrepresented 
communities within the context of City policies, practices and programming and to provide 
feedback that will help foster mutual understanding and respect among all members of the City. 
The Ad Hoc Committee will work to encourage inclusion and to discourage prejudice and 
discrimination against marginalized communities including any person, group, or any other 
status protected by law on account of race, creed, color, religion, national origin, ancestry, sex, or 
disability.  
 
The need for the creation of the Ad Hoc Committee stems from the changing demographics of 
the City. As the City continues to grow and change, the City Council finds it necessary to 
research and examine current City practices and policies related to diversity and inclusion across 
City government and the impacts of these practices and policies on marginalized communities.    
 
The Ad Hoc Committee shall assist the City:  
 
 1. to improve the quantity and quality of inclusive experiences and opportunities for 
residents, employee, and visitors;  
 2. to provide a strong sense of community, actively engage residents, support events 
and traditions that build bridges within the communities and 
 3. to ensure services are equally accessible to all residents by identifying barriers 
and making recommendations to the City. 
 
The Ad Hoc Committee’s role shall be advisory only. The City Council is the decision-making 
body and is directly accountable to City residents. Nothing herein or elsewhere shall be 
interpreted as the delegation of a duty or power legitimately within the responsibility of the City 
Council. 
 
 
 III. Authority  
 
The Ad Hoc Committee shall complete, or cause to be completed, a survey that will be promoted 
intentionally among marginalized communities and that will assess community involvement, 
sense of belonging, feelings of the level of safety within Murray and the ease of navigating City 



services.  With the benefit of survey results, the Ad Hoc Committee shall review and make 
recommendations to the City with respect to the following:  
 
 1. Communicating plans to City departments and to the other City boards thus 
maximizing City resources, efficiency, and building an environment working together to plan 
and sponsor events.  
 
 2. Promoting public understanding of and support for diversity at all levels of 
government.  
 
 3. Encouraging public and private cooperation to provide diverse opportunities in 
the City including initiating, sponsoring, and promoting involvement, activities, and 
contributions by the private sector for the expansion and awareness of cultural diversity within 
the City. 
 
 4. Existing and proposed events and programming that would benefit the City and its 
diverse community members and that would encourage inclusion and accessibility. 
 
 5. Creating an accessibility guide for City events, to assist Departments and other 
boards improve accessibility. 
 
 6. Perform any other duties and functions consistent with the promotion of diversity 
promoting activities in the City as directed by the City.  
 
 7. Publicize and disseminate news and information regarding cultural diversity 
activities within the City including working with the City’s communication staff members to 
promote events and activities in all news and social media. 
 
 8. Holding public meetings in which diversity and inclusion within the City are 
discussed. 
 
 9. Working with agencies and organizations within and outside of the City to assist 
the City with the implementation of events and programs designed to promote diversity and 
inclusion and to improve the community and the lives of the City’s residents. 
 
 10. Providing a voice for marginalized communities to communicate issues important 
for them to the City, county and state officials.  
 
 IV. Membership of the Ad Hoc Committee  
 
 1. The Ad Hoc Committee shall be composed of nine (9) members, all of whom 
shall be appointed by the Mayor with the advice and consent of the City Council and may be 
removed the Mayor for any or no reason. Five (5) members shall be residents of the City. The 
remaining four (4) members shall be at large members and may either be City residents, owners 
of businesses within the City or individuals providing services to under-represented communities 
within the City.  



 2. No Ad Hoc Committee Member shall receive any compensation or remuneration 
from any person or party for the performance of duties as a member of the Ad Hoc Committee.  
 
 3. The Ad Hoc Committee shall automatically terminate and disband upon the final 
submission of its recommendations to the City. 
 
V. Meetings and Attendance  
 
 1. Regular Meetings. The Ad Hoc Committee shall hold regular meetings in order to 
fulfill its prescribed duties.  
 
 2. Special Meetings. Special meetings may be called at any time by the Chair, or by 
written request of a majority of the members of the Ad Hoc Committee.  
 
 3. Quorum. The presence of a majority of the members shall constitute a quorum for 
meetings of the Ad Hoc Committee. A majority vote shall be required to constitute an official 
action of the Ad Hoc Committee.  
 
 4. Public Attendance. All meetings shall be open and public, and all persons shall be 
permitted to attend any meeting.  Meetings shall comply in all respects with the Utah Open and 
Public Meeting Act. 
 
 5. Notice. All meetings shall be duly noticed at least 24 hours in advance.  
 
VI. Procedures and Applicable Law 
 
 The Ad Hoc Committee shall formulate its own rules for selection of a chair, the time, 
place and manner of calling of meetings, and other procedural matters; provided, that there shall 
be at least one meeting quarterly. In all matters and things not otherwise provided for herein, the 
proceedings shall be governed by Robert’s Rules of Order Newly Revised.  
  



ATTEST 
 
 
 
_____________________________ 
Jennifer Kennedy, City Recorder      
 
 
 
  
 
 























































 

Murray City Municipal Building 5025 South State Street   Murray, Utah 84107 

 

 
 
 
 

 
 

M U R R A Y  C I T Y  C O R P O R A T I O N 

F I N A N C E  &  A D M I N I S T R A T I O N 

Brenda Moore, Director 

801-264-2513 

 

TO:   Murray City Municipal Council  
 
From:    Brenda Moore, Finance & Administration Director 
 
Date:     August 18, 2020 
 
Re: Fiscal Year 2021 Budget Opening 
 
A budget opening has been requested for September 1st.  The opening will request funds and budget 
adjustments for the following purposes: 

• Projects in-progress at FY 2020 Year-end (CIP annual roll-forward) 
• Receive and allocate several grant awards 
• Reconcile changes in wages and benefits due to health insurance open enrollment changes.  
• Move budget between departments for the Urban Wildlife Assistance program. 
• Adjust the Water Fund budget for Bond proceeds received in FY2020. 
• Remove the FY2021 Theater renovation budget from the Capital Improvement Projects 

fund. 
 

Grants Received/Rolled 
1. Roll $2,118 Jimmy Johns sponsorship money not spent by the Park Center for recreation 

programs. 
2. Roll $1,681 beard donation money not spent by the Victim advocates. 
3. Roll $100,841 Justice Department COVID grant not spent. 
4. Receive and appropriate a $15,000 Utah Humanities CARES grant. 
5. Receive and appropriate a $4,000 Utah Division of Arts & Museums CARES grant. 
6. Receive and appropriate a $4,081 Utah Department of Health EMS grant. 
7. Roll State Library CARES grant $2,045 in the Library Fund not spent.   

 
Revenue-Expense Neutral 

8. In the Capital Improvement Projects (CIP) Fund receive and appropriate $2,074,149 from Salt 
Lake county for Vine Street 9th to Vanwinkle project ($456,341) and Hanauer street extension 
($1,617,808). 

9. In General Fund increase the Animal Control contract services $12,928 for Urban Wildlife 
Assistance program from non-departmental miscellaneous expense. 

10. In the CIP Fund receive $200,000 transfer revenue from RDA and appropriate $200,000 to build 
the 4250 S road extension. 

11. In the Water Fund decrease water bond proceeds and capital projects infrastructure $5,600,000. 
The remaining state water bonds were issued in FY2020. The FY2020 budget was amended June 
27 in Ordinance 20-21.  

 
 
 

 



 
 

From Reserves 
12. Appropriate insurance increases due to open enrollment from reserves: General Fund total 

$42,501. (Police department $9,901, Fire department $6,979, Streets department $7,160, and IT 
department $18,461). Water Fund total is $15,573.  

13.  In the CIP Fund appropriate $105,029 for the purchase of the Verizon Cell tower property from 
reserves.  

Rollover Projects from FY20 to FY21 
       General Fund Class C 

14. 4800 S overlay from heavy rail track west to city limit $340,514 
15. Various sealer projects $159,627 
16. Various street Maintenance projects $129,786 
17. Sidewalk repair projects $34,096 
Enterprise Funds 
18. Munis utility billing implementation Solid Waste Fund $23,517, and Storm Water Fund $35,000. 
19. Water Fund – State Street water line replacement, Park and 4500 S well projects remaining 

bond proceeds $2,662,059.  
20. Wastewater fund 

a. Service truck not received until July $40,000 
b. Various sewer rebuilds and maintenance projects including Central Valley Water plant 

rebuild $1,967,850 
21. Storm Water Fund – Equipment budget roll forward $30,000 
22. Central Garage – Roof mounted swamp cooler $5,788 
23. Central Garage – Additional amount needed for roof mounted swamp cooler $8,534.  
24. Power Fund 

a. Street trees $25,250 (Tree planting postponed from spring to fall due to COVID) 
b. Building improvements $100,000 
c. Downtown undergrounding project $98,108 
d. Vehicle and equipment replacement plan $212,438  

 
Capital Improvement Projects Fund  
25. Clean energy vehicle/equipment $27,994 
26. Court equipment replacement plan $19,110 
27. Police car replaced by insurance $42,925 
28. Police equipment replacement plan $46,703 
29. Fire equipment replacement plan $530,386 
30. Fire station 81 project $311,395 
31. Parks  

a. Parks equipment replacement program $22,527 
b. Park Center equipment replacement plan $2,251 
c. Recreation equipment replacement plan  

i. Breakaway basketball hoops park center $5,000 
ii. Install adjustable hoops north side Park Center $8,000 

iii. Replace scoreboard at Christ Lutheran church $6,000 (used for recreation 
programs) 

d. Senior Recreation Center equipment replacement plan $13,000 



 
 

e. Cemetery irrigation booster pump $15,000 
f. Cemetery equipment replacement plan $13,676 
g. Parks pavilion replacement project $1,271,481 
h. Parks pavilion replacement project additional amount to build new restrooms $300,000  
i. Murray Theater renovation project $756,888 
j.  Facilities – various projects as needed $695,412 

 
32. Community Development  

a. Downtown environmental $115,600 
b. Vehicle/equipment replacement plan $20,730 
c. Building abatement $39,435 

33. Non departmental City hall equipment replacement plan $30,000  
34. Information technology  

a. Police printers $4,825 
b. Sophos antivirus $16,000 
c. Spillman server migration $35,000 
d. IVR (interactive voice response system) $23,400 
e. Equipment replacement plan $117,250 
f. Document management system $95,081 
g. GIS equipment replacement plan $17,117 

35. Engineering transportation master plan $70,175 
36. City Hall project $382,373 
37. Streets equipment replacement plan $89,742 
38. Streets projects 

a. 5600 S State to Vanwinkle $162,856 
b. Joma Westridge 6410 S $220,000 
c. 320 E 6230 S $201,961 
d. Cottonwood Winchester to city limit $130,000 
e. Hanauer design, site work $96,000 

 
 Please contact me if you would like further explanation of any of these items. 
 
 
 
 
 
 
 



ORDINANCE NO. 
 

AN ORDINANCE AMENDING THE CITY’S FISCAL YEAR 2020-2021 BUDGET 
 

On June 16, 2020, the Murray City Municipal Council adopted the City’s budget for 
Fiscal Year 2020-2021. It has been proposed that the Fiscal Year 2020-2021 budget be 
amended as follows: 

 
1. Appropriate the following items from General Fund reserves: 

 
a. $664,023 for prior year road maintenance and infrastructure projects in 

process, and;  
 

b. $2,118 for Jimmy Johns sponsorship money for recreation programs 
contributed and unspent in the previous year, and;  

 
c. $1,681 for beard donations for victim advocates emergency fund 

contributed and unspent in the previous year, and;  
 

d. $42,501 for insurance increases due to employee open enrollment 
changes. 

 
2. Receive and appropriate the following grants and/or reimbursements in the 

General Fund with no financial impact: 
 

a. $100,841 Justice Department COVID grant for COVID related supplies 
and/or equipment, and; 
 

b. $15,000 Utah Humanities CARES grant for wages, supplies or equipment 
related to COVID, and; 

 
c. $4,000 Utah Division of Arts & Museums CARES grant for supplies or 

equipment related to COVID, and; 
 

d. $4,081 Utah Department of Health EMS grant for emergency and medical 
equipment, and; 

 
e. $456,341 from Salt Lake County for the Vine Street 9th to Vanwinkle 

project, and; 
 

f. $1,617,808 from Salt Lake County for the Hanauer street extension, and; 
 

g. $200,000 from Murray City RDA to build the 4250 S road extension, and 
 



h. $12,928 transfer from non-departmental miscellaneous expense budget 
to the Police department animal control contract services for the Urban 
Wildlife Assistance program.   

 
3. Receive and appropriate $2,045 in the Library Fund for the State Library CARES 

grant. 
 

4. Appropriate $5,655,293 from the Capital Improvement Projects (CIP) Fund 
reserves for projects in progress from the previous year’s budget including:  

 
a. $70,175 for professional services, and; 

 
b. $1,450,656 for building construction and improvement, and; 

 
c. $866,447 for maintenance, and; 

 
d. $1,185,717 for vehicle and equipment replacement, and; 

 
e. $2,082,298 for infrastructure.  

 
5. Appropriate $300,000 from the CIP Fund reserves for additional costs 

associated with the Murray Park Pavilion replacement project. 
 

6. Appropriate $105,029 from the CIP Fund reserve for the purchase of the Verizon 
Cell tower. 

 
7. Reduce the bond proceeds revenue and capital infrastructure budgets by 

$5,600,000 in the Water Fund due to bonds having been issued in the previous 
fiscal year.   

 
8. Appropriate $2,677,632 from the Water Fund reserves for the following: 
 

a. Increase the budget by $15,573 for employee insurance due to open 
enrollment changes, and; 
 

b. Increase the budget by $2,662,059 for well and pipeline replacement 
projects in progress from the previous year’s budget. 

 
9.  Appropriate $2,007,850 from the Wastewater Fund reserves for the following: 
 

a. Increase the budget by $40,000 for a service truck ordered and not 
received, and; 
 

b. Increase the budget by $1,967,850 for sewer rebuilds and maintenance 
projects in process from previous year’s budget. 

 



10.  Appropriate $435,796 from the Power Fund reserves for the following: 
 

a. Increase the budget by $25,250 for street tree planting, and; 
 

b. Increase the budget by $100,000 for building improvements, and; 
 

c. Increase the budget by $98,108 for infrastructure improvements, and; 
 

d. Increase the budget by $212,438 for vehicle and equipment replacement. 
 
11.  Appropriate $23,517 from the Solid Waste Fund reserves for the Munis utility 

billing system conversion in process from the previous year’s budget. 
 

12.  Appropriate $65,000 from the Stormwater Fund reserves for the following: 
 

a. Increase the budget by $35,000 for the Munis utility billing system 
conversion in process from the previous year’s budget, and; 
 

b. Increase the budget by $30,000 for vehicle purchase. 
 
13.  Appropriate $14,322 from Central Garage Fund reserves for the roof mounted 

swamp cooler project in progress from the previous year’s budget.   
 

     Section 10-6-128 of the Utah Code states that the budget for the City may be amended 
by the Murray City Municipal Council following a duly noticed public hearing. Pursuant to 
proper notice, the Murray City Municipal Council held a public hearing on September 1, 
2020 to consider proposed amendments to the Fiscal Year 2020-2021 budget. After 
considering public comment, the Murray City Municipal Council wants to amend the Fiscal 
Year 2020-2021 budget. 
 
 Section 1.  Enactment.  The City’s Fiscal Year 2020-2021 budget shall be amended as 
follows: 

1. Appropriate the following items from General Fund reserves: 
 

a. $664,023 for prior year road maintenance and infrastructure projects in 
process, and;  
 

b. $2,118 for Jimmy Johns sponsorship money for recreation programs 
contributed and unspent in the previous year, and;  

 
c. $1,681 for beard donations for victim advocates emergency fund 

contributed and unspent in the previous year, and;  
 

d. $42,501 for insurance increases due to employee open enrollment 
changes. 



2. Receive and appropriate the following grants and/or reimbursements in the 
General Fund with no financial impact: 
 

a. $100,841 Justice Department COVID grant for COVID related supplies 
and/or equipment, and; 
 

b. $15,000 Utah Humanities CARES grant for wages, supplies or equipment 
related to COVID, and; 

 
c. $4,000 Utah Division of Arts & Museums CARES grant for supplies or 

equipment related to COVID, and: 
 

d. $4,081 Utah Department of Health EMS grant for emergency and medical 
equipment, and; 

 
e. $456,341 from Salt Lake County for the Vine Street 9th to Vanwinkle 

project, and; 
 

f. $1,617,808 from Salt Lake County for the Hanauer street extension, and; 
 

g. $200,000 from Murray City RDA to build the 4250 S road extension, and 
 

h. $12,928 transfer from non-departmental miscellaneous expense budget 
to the Police department animal control contract services for the Urban 
Wildlife Assistance program.   

 
3. Receive and appropriate $2,045 in the Library Fund for the State Library CARES 

grant. 
 

4. Appropriate $5,655,293 from the Capital Improvement Projects (CIP) Fund 
reserves for projects in progress from the previous year’s budget including:  

 
a. $70,175 for professional services, and; 

 
b. $1,450,656 for building construction and improvement, and; 

 
c. $866,447 for maintenance, and; 

 
d. $1,185,717 for vehicle and equipment replacement, and; 

 
e. $2,082,298 for infrastructure.  

 
5. Appropriate $300,000 from the CIP Fund reserves for additional costs 

associated with the Murray Park Pavilion replacement project. 
 



6. Appropriate $105,029 from the CIP Fund reserve for the purchase of the Verizon 
Cell tower. 

 
7. Reduce the bond proceeds revenue and capital infrastructure budgets by 

$5,600,000 in the Water Fund due to bonds having been issued in the previous 
fiscal year.   

 
8. Appropriate $2,677,632 from the Water Fund reserves for the following: 
 

a. Increase the budget by $15,573 for employee insurance due to open 
enrollment changes, and; 
 

b. Increase the budget by $2,662,059 for well and pipeline replacement 
projects in progress from the previous year’s budget. 

 
9.  Appropriate $2,007,850 from the Wastewater Fund reserves for the following: 
 

a. Increase the budget by $40,000 for a service truck ordered and not 
received, and; 
 

b. Increase the budget by $1,967,850 for sewer rebuilds and maintenance 
projects in process from previous year’s budget. 

 
10.  Appropriate $435,796 from the Power Fund reserves for the following: 

 
a. Increase the budget by $25,250 for street tree planting, and; 

 
b. Increase the budget by $100,000 for building improvements, and; 

 
c. Increase the budget by $98,108 for infrastructure improvements, and; 

 
d. Increase the budget by $212,438 for vehicle and equipment replacement. 

 
11.  Appropriate $23,517 from the Solid Waste Fund reserves for the Munis utility 

billing system conversion in process from the previous year’s budget. 
 

12.  Appropriate $65,000 from the Stormwater Fund reserves for the following: 
 

a. Increase the budget by $35,000 for the Munis utility billing system 
conversion in process from the previous year’s budget, and; 
 

b. Increase the budget by $30,000 for vehicle purchase. 
 
13.  Appropriate $14,322 from Central Garage Fund reserves for the roof mounted 

swamp cooler project in progress from the previous year’s budget.   
 



Section 2.  Effective Date.  This Ordinance shall take effect on first publication. 
 

PASSED, APPROVED AND ADOPTED by the Murray City Municipal Council on 
this ___ day of ___________, 2020. 
 

MURRAY CITY MUNICIPAL COUNCIL 
 

 
_____________________________________ 
Rosalba Dominguez, Chair 

ATTEST: 
 
 
________________________________ 
Jennifer Kennedy, City Recorder 
 
MAYOR’S ACTION: Approved 
 

DATED this ____ day of __________, 2020. 
 
 
 

_____________________________________ 
D. Blair Camp, Mayor 

ATTEST: 
 
 
________________________________ 
Jennifer Kennedy, City Recorder 
 
 
 
 
 
 
  
 
 

CERTIFICATE OF PUBLICATION 
 

I hereby certify that this Ordinance or a summary hereof was published according 
to law on the ___ day of _________, 2020. 
 
 

____________________________________ 
Jennifer Kennedy, City Recorder 
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	Department/ Agency Name: Murray City Council
	Presentation Title/Action Name: Diversity & Inclusion Advisory Committee
	Meeting Name: [Committee of the Whole]
	Meeting Date: September 1, 2020
	Director Name: Janet M. Lopez
	Summary: The primary focus of the Diversity and Inclusion Advisory Committee is to move the City from equality to equity. 
	Phone #: 801-264-2624
	Action Requested: Adoption of the ordinance to create a Diversity and Inclusion Advisory Committee. 
	Presenters: Kat Martinez, Council Member, District 1
	Attachments: Presentation documentation.
	Budget Impact: 
	Presentation Time: 15 Minutes
	Sensitive: [yes]
	Date: August 21, 2020
	Description of Proposal:  Discrimination is the unjust treatment of someone based on age, disability, sexual orientation, status as a parent, religion, nationality, pregnancy, race color, or gender. 
 
Equality is treating everyone the same. Social equality is the belief that all people should be given equal opportunity to take advantage of aspects of society, such as jobs or memberships in clubs, and no person should have an advantage over another. 
 
Equity is providing equal access through sometimes unequal services by removing barriers and providing accommodations. 
 
 
 
 
Any additional space needed is available on second page.


