2.62.150 FAMILY AND MEDICAL LEAVE:
Family and Medical Leave Act (FMLA 29 CFR PART 825):

A. Under the FMLA, up to twelve (12) weeks of unpaid leave shall be authorized
to employees for birth, adoption, placement of a foster child or for a serious health
condition of the employee, or care of a spouse, dependent child (under 18 years or
disabled) or a parent of the employee with a serious health condition.

B. The twelve (12) weeks of unpaid leave shall be based on the twelve (12)
month period measured forward from the date the employee's first FMLA leave
begins.

C. To be eligible for FMLA leave, an employee must have been employed by the
City at least twelve (12) months, and have worked at least one thousand two
hundred fifty (1,250) hours within the previous twelve (12) month period.

D. Leave to care for a new child must be taken within one year of the birth or
placement for adoption or foster care.

E. The City shall require the employee to substitute any of the employee’s
accruedpaid vacation leave or sick leave which may be used only for employee’s
own illness or to care for a seriously ill member of the employee’s immediate
family for any part of the twelve (12) week leave period identified above, except
as otherwise allowed under subsection A3 of this section.

F. If spouses are both employed by the City and seek leave for the birth of a child,
placement for adoption or foster care or to care for a parent with a serious health
condition, their combined leave is limited to twelve (12) weeks.

G. When medically necessary, due to a serious health condition, leave may be
taken on an intermittent, reduced work week or daily hours basis.

H. Leave taken for purposes of childbirth, adoption, placement for adoption or
foster care shall not be taken by an employee on an intermittent or reduced work
week or daily hours basis unless it is mutually agreed to by both the City and
employee.

I. If the need for leave is foreseeable, the employee should give at least thirty (30)
days’ notice, before the leave is to begin, that the employee intends to take leave.
If the situation requires leave to begin in less than thirty (30) days, the employee
should provide such notice as soon as possible.

J. An employee returning from leave will be reinstated to the same job or an
equivalent position.



K. An employee on an unpaid family or medical leave will be retained on the City
health plan on the same conditions as other employees.

L. Employees who fail to return to work after FMLA leave shall reimburse the
City for health plan premiums paid in behalf of the employee.

M. The City shall require medical certification for leaves based on employee or
family member illness and may also require a second medical opinion at the City's
expense, and a fitness for duty report to return to work.

N. Eligible employees with a spouse, son, daughter, or parent on active duty or
call to active duty status in the National Guard or Reserves in support of
contingency operation may use their twelve (12) week leave entitlement to address
certain qualifying exigencies. Qualifying exigencies may include attending
certain military events, arranging for alternative childcare, addressing certain
financial and legal arrangements, attending certain counseling sessions, and
attending post-deployment reintegration briefings.

FMLA also includes a special leave entitlement that permits eligible employees to
take up to twenty-six (26) weeks of leave to care for a covered service member
during a single twelve (12) month period. A covered service member is a current
member of the Armed Forces, including a member of the National Guard or
Reserves, who has a serious injury or illness incurred in the line of active duty that
may render the service member medically unfit to perform their duties for which
the service member is undergoing medical treatment, recuperation, or therapy; or
is in outpatient status; or is on the temporary disability retired list.



